
Disability employment in Australia

Benefits to employers for hiring people with disability

1 in 5
Australians of working age  

live with disability1

20%  
increase 
In employers’ potential 
candidate pool by 
considering people with 
disability for roles
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Workers with  
disability often have:

Lower  
absenteeism

Higher  
loyalty

Low incidence of 
workplace injury6

Bottom-line  
benefits

77% of employers are open to hiring people with 
disability, but only 35% of employers demonstrate a 

commitment to hiring people with disability3

Enhanced  
brand reputation

Employees and customers 
are more loyal to businesses 

who value diversity  
and inclusion5 

~50% The employment rate for people with disability is 
almost half compared to those without disability2

Increase $ by 30%
Companies that offered the most inclusive working environment 
for employees with disability gained an average of almost 
30% in revenue4

vs77% 35%


